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ALLEN COUNTY COMMUNITY COLLEGE

BOARD OF TRUSTEES

POLICIES AND PROCEDURES

FRINGE BENEFITS

I.
POLICY

1.00
GENERAL STATEMENTS

1.01
The Board of Trustees provides all full-time employees a package of fringe benefits for the safety, security, and well being of the employee.

2.00
SPECIFIC STATEMENTS

2.01
The Board of Trustees provides the following fringe benefits to all full-time


employees:


a.   Social Security


f.  Meal Tickets


b.   Worker’s Compensation

g.  Life Insurance (through KPERS)


c.   Unemployment Compensation
h.  Section 125 Tax Sheltering


d.   KPERS Retirement

i.  Paid Tuition, Fees and Book Rent for


e.   Contribution Toward a Group
     ACCC Classes


     Health Insurance Plan Adopted
j. Disability Insurance (through KPERS)


     By the Plan Participants

k. Reimburse up to $20.00 for Annual Flu






    Shot
2.02
All federal, state, and local laws shall apply to the fringe benefits offered to


employees by the Board of Trustees.

2.03
The fringe benefits package will not be available to part-time employees.


However, items within the package may be included as required by law,


regulation, or if determined.

2.04
All references to group health insurance plan shall include the health insurance plan, prescription drug plan and dental plan.

2.05  
Participation in the College group health insurance plan by retirees or their spouse or the spouse of an active employee, shall terminate upon reaching age 65 and becoming eligible for Medicare.
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